
Tailor-made support for
national reforms

Directorate General for Structural Reform Support (DG REFORM)



Background

Structural Reform Support Service (SRSS) creato nel 2015 per:

Sostenere i paesi membri nella preparazione, sviluppo e realizzazione
di riforme strutturali, avvalendosi di expertise internazionale su
misura

Dal 1 Gennaio 2020: DG REFORM

Structural Reform Support Programme (SRSP): 
EUR 222.8 million for 2017-2020

Technical support Instrument (TSI):
EUR 767 million for 2021-2027
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SRSP 2017 SRSP 2018 SRSP 2019 SRSP 2020

SRSP Budget (Million EUR ) 22.5 30.5  78.5 94.7 

Coverage of the Actions 16 countries 24 countries 26 countries 27 countries

Total requests submitted
(all sectors) 271 444 582 644

Total requests selected 159 146 263 244

Total requests selected (Labour, 
Social & Migration) 16 7 25 16
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Budget increased

DG REFORM accompagna processi di riforme in diversi settori strategici (politiche
sociali, mercato del lavoro, amministrazione pubblica, sviluppo economico, politiche
fiscali, transizione digitale, green economy, istruzione e formazione, ecc.)

Budget increased





Support for reforms in EU Member States

February- March 
The European Commission 

approves financing for 
selected requests

End October
Deadline for submission 

of requests to                  DG 
REFORM

November – January 
Analysis and selection of 

requests for funding

Spring – early autumn
Preparatory work to 

discuss ideas for technical 
support requests

March onwards              
Preparation and delivery 

of support projects

Annual Cycle

At the closure of 
support projects
Evaluation of the 

technical support and 
the results on the 

ground 

National coordinating 
authority centralises 

the requests



School Policy

Implementation of the 
Curriculum reform 

(Croatia and Lithuania)

Supporting quality Early 
Childhood Education and Care 

(Bulgaria)

Reforming teacher policy and 
teacher education 

(Bulgaria, Lithuania, Estonia)

Equity and Inclusive Education 

(Cyprus, Czech Rep, Poland, 
Portugal) 

Digital education 

(Greece and Belgium) 

Monitoring system to improve 
policy making  

(Estonia and Austria)

Vocational 
Education and 

Training

Implementation of the Campus 
des Métiers 

(France)

Develop Social Partnerships in 
model VET schools &  

Modernising VET structures 
under the Greek PES

Design a new VET strategy 
(Luxembourg)

Modernisation of the VET 
system

(Bulgaria)

Supporting the implementation 
of  Dual VET 

(Flanders and Spain)

Higher Education 
and Research

Reform the funding system

(Ireland)

Road Map to support university 
business cooperation

(Spain)

Analysis and advice for a 
renewed tertiary education 

strategy (Germany)

Digital transformation of higher 
education (Hungary)

Reforming the acedemic career 
system (Latvia)

Improving the higher education 
system (Slovakia)

Upskilling of adults

Improve the quality system of 
Adult  Education

(The Netherlands, Portugal)

Enhance skill-matching through 
skills mapping and forecasting 

system (Hungary)

Improve the recognition of 
informal learning 

(Belgium)

National Plan for adult Litteracy

(Portugal)

Design a model of assessment 
and validation of basic skills 

(Spain and Italy)
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Migliorare il riconoscimento delle competenze
finalizzato alla personalizzazione dei percorsi

formativi da parte dei CPIA

IMPROVING THE RECOGNITION OF COMPETENCES 

AND DEVELOPMENT OF INDIVIDUAL LEARNING 

PATHWAYS BY THE PROVINCIAL CENTRES FOR ADULT 

EDUCATION IN ITALY

Beneficiario del supporto tecnico: Ministero dell’Istruzione



Duarata 24 mesi, inizio del progetto: 1 Ottobre 2020 

Tre fasi chiave:

1) Studio dei fattori di forza e delle criticità del sistema di riconoscimento crediti e
personalizzazione dei percorsi in Italia + scambio buone pratiche europee.

➢ Desk research, questionario online e colloqui telefonici con i dirigenti
scolastici CPIA, webinars con esperti internazionali, study visit per 5 CPIA .

2) Policy recommandations

➢working groups con membri CPIA, evento di presentazione delle proposte

3) Applicazione sul campo

➢ capacity building, toolkit, pilot e eventi di disseminazione dei risultati. Le
misure proposte saranno testate da almeno 10 CPIA, con il supporto del
project team.



FASI Ottobre 2020 – Settembre

2021
Ottobre 2021 - Marzo 2022 Marzo 2022 – Ottobre 2022

FASE I 

Ricerca, raccolta e 

analisi dati

FASE II 

Working Group e 

proposte di policy

FASE III 

Pilot 



Claudia PIFERI

Policy Officer & Equality Coordinator

European Commission

Directorate General for Structural Reform Support (DG REFORM)

Unit 04 - Labour Market, Education, Health & Social Services 

Tel. +32 2 29 85023 

Claudia.piferi@ec.europa.eu

mailto:Claudia.piferi@ec.europa.eu

